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Hucnuminina «lHozemHa MoBa 3a podeciiHUM CIPSIMYBaHHSIM)

EK3AMEHAIMHWN BUIET Ne25

Ne 3MicT KibKicTh
3/T OaiiB
1 | Jatite BignoBigs Ha TecToBl nutanHsd B CE3H Moodle

(xutbkicTh mUTaHb-40 wT. 20 MUTaHb - TOYATKOBUM pPiBEHB, 10 10

MUTAaHb- IOCTATHIN piBeHb Ta 10 MUTaHb- BUCOKUM PIBEHB)

2 | Po3kpuiiTe 3MICT NUTaHHS Ta HABEAITh NPUKIA/IN:
Why is it important to follow dismissal policies? What are
some examples of good dismissal policies? 5

3 | IIlpogemoHCcTpyiiTe MOPSAIOK Aiil Ta 00OB’SI3KIB: OATHKIB, 5
BUYUTEJISI TA YUHIB IIPU MPOIIEAYP1 3BUIBHEHHS MICJIsl YPOKIB.

3aTBepKEHUN MPU 3aciJaHHI IUKIO0BOT KOMICiT (DIIOJOTIYHUX JUCLUILIIH,
BUJABHUYO]1 CITPABH Ta pelaryBaHHs
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